Il

St Mary's Longfleet Poole

SAFEGUARDING POLICY

Keeping children, young people and adults safe
at St Mary’s Longfleet, Poole

Signed on behalf of the PCC j\ : ’\)M [’\ Date (y[' }/(éUTJ‘ 202{0

Name @E:\-‘E& ‘\’AVH——QK N Appointment l/l)ﬂ?@kﬁ.sw

February 2026



This policy and the accompanying procedures draw on the Diocese of Salisbury’s Safeguarding guidelines and
policies found at www.salisbury.anglican.org/resources-library/parishes/safeguardingl/latest-updates. This
policy also draws on the following policies from the House of Bishops: Promoting a Safe Church 2006, Protecting
all God’s Children 2010, Promoting a Safer Church 2017.

This 5t Mary's Longfleet (SML) Safeguarding Policy reflects the contents of these documents and additional
guidance from Thirtyone:Eight (formerly The Churches Child Protection Advisory Service). This revised policy is

submitted to the PCC in February 2026 for final approval.

Glossary of terms

DBS Disclosure and Barring Service

Child Anyone below the age of 18 and those in school year 13
pcc Parochial Church Council

Adult at Risk

{also known

as Vulnerable Aduit) _
harm or exploitation.

Useful Telephone Numbers

SML Parish 5afeguarding Officer for Adults (Jackie Morgan)

SML Parish Safeguarding Officer for Children (Nick & Clare Taylor)

SML Safeguarding Advisor (Linda Naylor)

SML Verifier (Gillian Rutherford)

SML Verifiers (Claire Inkpen/Kym Powell)

The Diacesan Safeguarding Advisers (Jem Carter/Suzy Futcher)
Thirtyone:Eight (formerly CCP Advisory Service)
NSPCC Help Line

Poole Children’s Services MASH/First Response
BCP {Council} Poole Adult Social Care Help Desk
Out of Hours Social Work (Adult) Service

Out of Hours Social Work {Children) Service
National Domestic Viclence Helpline

If immediate risk of serious harm contact the Emergency services

February 2026

Any adult aged 18 or over who, by reason of mental or other disability, age,
iliness or other situation, is permanently or for the time being unable to
take care of him or herself, or to protect him or herself against significant

01202 338733
safeguardingadults@smlpoole.org.uk
01202 338733
safeguardingchildren@smilpoole.org.uk
01202 338733

01202 253527

01202 338733
07469857888/07500664800

0303 0031111

0800 800 500

01202 123334

01202 123654

0300 1239895

01202 738256

0808 200 0247

999
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INTRODUCTION

What is Safeguarding?

‘Safeguarding’ means the action the Church takes to create a safer culture by promoting the welfare of children
and adults. It is about working to prevent abuse from occurring, seeking to protect those that are at risk of being
abused, and responding well to those who have been abused. Safeguarding children, young people and adults is
a collective responsibility.

The Gospel

The Church is calied to share the Good News of God's salvation through Jesus Christ. The life of our communities
and institutions is integral to how we address this task. The Good News speaks of a welcome for all, with particular
regard for those who are most vulnerable, into a community where the value and dignity of every human being
is affirmed and those in positions of responsibility and authority are entirely trustworthy. Therefore, being faithful
to our call to share the gospel compels us to take, with the utmaost seriousness, the challenge of preventing abuse
and responding well when it has taken place.

The Church recognises the personal dignity and rights of all children and vulnerable adults, as enshrined in the
Human Rights Act 1998 and the 1989 United Nations Convention on the rights of the Child. Safeguarding work is
undertaken within a legislative framework supported by Government guidance which sets out a range of
safeguarding duties, responsibilities and best practice.

Our Commitment

SML is committed to, and will champion, the protection of children and vulnerable adults both in its own
community and in society as a whole. SML fully endorses and will implement the principles that the welfare of the
child, and the wellbeing of vulnerable adults are paramount. We will foster and encourage best practice within
the Church community by setting high safeguarding standards, and we will work with statutory bodies, voluntary
agencies and other faith communities to promote the safety and welibeing of children and vulnerable adults. We
are committed to acting promptly whenever a safeguarding concern is raised and will work with the appropriate
statutory bodies when an investigation into child protection or safeguarding adults is necessary, in line with the
direction presented throughout this policy.

Safeguarding is about promoting welfare for all. It is limiting to think of safeguarding purely as a 'procedure’ or
'policy’: while it is important that procedures and policies are in place to ensure everyone knows their
responsibilities, the actual act of safeguarding and providing a safe environment for all is by maintaining a culture
of safeguarding vigilance and awareness by all at SML.

In summary, we agree with the Church of England’s policy statement commitments as follows. We will: -

Promote a safer environment and culture
Safely recruit and support all those with any responsibility related to children and vulnerable adults within
SML

3. Respond promptly to every safeguarding concern or allegation

4, Care pastorally for victims and survivors of abuse and other affected persons

5. Care pastorally for those who are the subject of concerns or aliegations of abuse and other affected
persons
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6. Respond to those that may pose a present risk to others

Why do we need a policy on keeping children and vulnerable adults safe?

As a Church, we are committed to reflecting God’s standards in all that we do. We have children and vulnerable
adults involved in a variety of activities within SML and we are grateful for the high level of commitment shown
by the leaders and volunteers who serve God.

Most children will come from caring families and meet no harm at home or in any other setting. Many vulnerable
adults do not consider themselves in that way and receive high standards of care either at home or in residential
care. However, there will be some who are being abused or neglected at home or elsewhere. As caring Christians,
we need to be ready to respond to their needs appropriately. We need to safeguard children and vulnerable
adults from harm from within SML both by preventing abuse by adults and minimising risks within activities. Itis
the cornmitment of the SML PCC to provide a safe and supportive environment for all children and vulnerable
adults and to ensure the level of risk of abuse is minimal. This will enable children and vulnerable adults to thrive
spiritually, socially, and physically within the context of the Church.

It is the responsibility of all who worship at SML, all leaders of groups and organisations within the Church, and
volunteers, to be aware of the policy and work within its guidelines. The policy applies to all staff and volunteers
acting on behalf of, or representing SML in any context, environment or on any premises.

Policies and procedures are not sufficient alone and SML is committed to developing a culture of informed
vigilance concerning the well-being of our children and vulnerable adults, addressing their needs fully. All Church
members are responsible for speaking out about any concerns: this is sometimes referred to as ‘whistle blowing’.

This policy will be reviewed annually, and it is the responsibility of the Parochial Church Council {PCC) to ensure
such a review takes place. Each review should include the safeguarding training needs of all relevant volunteers.
It is a national Anglican requirement that all volunteers attend Basic and Foundation (formerly called C1)
safeguarding training and have refresher training at least every 3 years. For staff and clergy, the level of training
is dependent on role, but must also be refreshed every 3 years.

A member({s) of staff will be appointed to administer and verify DBS checks by the PCC. This appointment will be
reviewed annually. The Parish Safeguarding Officers for Children and Adults will be reappointed on a yearly basis
by the PCC. The Vicar and PCC oversee these arrangements. In particular circumstances, alterations to these
procedures may be permitted by resolution of the PCC. Safeguarding within SML, and therefore the direction
within this safeguarding policy document, directly supports the SML Vision ‘to Grow adventurous disciples who
take joy in making Jesus known across our community and beyond’ by enabling children and vulnerable adults to
grow spiritually, socially, and physically within the context of SML, including its many activities and ministries.

Safequarding Complaints Procedure

A complaint regarding anything to do with the Safeguarding process should be made to the relevant Parish
Safeguarding Officer, or the Vicar, directly {note this is not reporting a safeguarding concern — for this refer to
flowchart on page 13). If a complaint is made to another person, it should be passed on to the relevant Parish
Safeguarding Officer who will arrange to meet with the complainant and attempt to resolve the complaint. If the
complaint cannot be resolved, consideration will be given to invoking the complaints procedure of the Church of
England.
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For any complaints not concerning Safeguarding, please refer to our SMLComplaints and Grievance Policy. A copy
of this can be obtained from the SML church office on request.

SAFEGUARDING CHILDREN

What is Safeguarding Children?

Safeguarding and promoting the welfare of children is now defined as:

s Providing help and support to meet the needs of children as soon as problems emerge
e Protecting children from maltreatment, whether that is within or outside the home, including online
¢ Preventing the impairment of children’s mental and physical heaith or development

e Making sure that children grow up in circumstances consistent with the provision of safe and effective
care

¢ Taking action to enable all children to have the best outcomes
Different types of abuse in children include: -

Physical abuse

For most injuries to young children there will be suitable explanations as children do have accidents. However, it
is important to record all injuries very carefully (Refer to Appendix 8 for signs of abuse and neglect}. Recording
information can do no harm and could provide vital information for the future protection of a child (Refer to body
chartin Appendix 11}.

Physical abuse may involve hitting, shaking, throwing, poisoning, burning/scalding, drowning, suffocating or
otherwise causing physical harm to the child. A parent/carer may fabricate symptoms or deliberately induce
illness in a child in order to get medical attention. Female genital mutilation (FGM) is where external genitalia of
girls are cut as a cultural practice and is illegal. ‘Honour’ based violence comes under physical abuse, where a
family injures or kills a child or adult who is deemed to have brought them into disrespect. Such threats need
serious attention.

Neglect
Neglect is defined as the persistent failure to meet a child’s basic physical and psychological needs, likely to result

in the serious impairment of the child’s health or development. Neglect may occur in pregnancy where there is
the misuse of drugs or alcohol. Neglect may involve the failure to provide adequate food, clothing, and shelter
including exclusion from the home. Neglect can be abandonment or not providing adequate supervision of the
child. There may be a failure to protect the child from physical harm or danger, or failure to access appropriate
medical care or treatment. Neglect may be emotional rather than physical - unresponsiveness to the emotional
needs of the child.

Sexual abuse

Sexual abuse involves forcing or enticing a child to take part in sexual activities, not necessarily involving a high
level of violence, whether or not the child is aware that this is happening. This may involve physical contact which
can be penetrative or non-penetrative. It may include non-contact activities such as involving children looking at,
or in the production of, sexual images, watching sexual activities, encouraging children to behave in sexually
inappropriate ways or grooming a child with the intention of abuse (including via the internet}. ‘Sexual images’ is
a broad term encompassing explicitly pornographic images, and images incorporating any form of nudity or
suggestive content which, when constructed in a targeted way towards a victim, could be sexually abusive. The
widespread use of social media platforms and mobile devices amongst children and young people now means
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that it is increasingly easy to create, possess, distribute and access such imagery. Sexual abuse is perpetrated by
men, women and other children against both boys and girls.

Maost sexual abuse is not known about until a child chooses to tell a trusted adult —this could happen in the Church
context. Any statement of abuse must be taken very seriously. Sexual abuse often starts very subtly and builds
up so slowly that the child begins to accept the abuse as something he or she has to tolerate. By the time the
child wants to tell "the secret”, he or she feels guilty and confused and fears no one will believe the truth. The
child may have become very good at covering up the abuse and may feel he or she is betraying someone close to
them and someone who is loved by them. Sexual exploitation is a form of sexual abuse where there is some
financial transaction made in exchange for sex with an unequal partner. The victim often does not view
themselves as a victim and may see the activity positively.

There is now a strong emphasis on child-on-child abuse {previously known as peer abuse). Evidence has shown
that children can be subject to sexual harassment and abuse from other children. This can start at a young age
and take the form of banter initially. Even where abuse is unintended, as can often be the case in these
circumstances, there must be no tolerance of such behaviour in our church groups, and appropriate action must
be taken to prevent and address it.

Emotional abuse

Emotional abuse is the persistent emotional ill-treatment of a child, causing severe, persistent adverse effects on
the child’s emotional development. This may involve conveying to a child he or she is worthless, unloved,
inadeguate, or valued only in relation to the abuser’s needs. It may include not giving the child opportunities to
express their views, deliberately silencing him/her or making fun of how he or she communicates. There may be
age, or developmentally inappropriate expectations which may include interactions beyond the child’s
developmental capacity, as well as overprotection and limitation of exploring and learning, or preventing the child
participating in normal social interaction. It may involve seeing or hearing the ill-treatment of another individual,
for example witnessing domestic abuse. It may involve serious bullying {including cyber bullying) causing a child
to be frequently frightened. Serious bullying can also put a child in danger of exploitation or corruption. Emotional
abuse is sometimes present in any other form of abuse, but it can also be very damaging when a child experiences
emotional abuse as the primary source of abuse.

Specific issues for children

There are some specific issues for children of which we should be aware. The widespread use of social media and
other online platforms by children and young people, means that internet related abuse/risks are becoming
increasingly common. There is an increasing risk of abuse and also of influence from dangerous material and
ideologies and exploitative personalities.

Serious bullying comes under physical abuse and children can be at risk from bullying including gang activity or
deliberate self- harm. Sexual exploitation is now seen in the context of wider criminal exploitation. This can
include children being trafficked and also ‘County Lines’. ‘County Lines’ is the moving of illegal drugs from
metropolitan centres to rural areas using children as the transporters. Contextual safeguarding is a new area of
emphasis. This involves talking about risks to children from other young people and particularly emphasises peer
sexual harassment. The needs of some parents can increase risks to children where they lack appropriate support
— mental health, substance misuse, domestic abuse and learning disabilities.

Spiritual abuse is a form of emotional and psychological abuse characterised by a systematic pattern of coercive
and controlling behaviour in a religious context. it can take the form of pressure, imposing inappropriate religious
beliefs, not allowing children to have a choice about activities such as prayer ministry, etc. All intervention with
under 18’s needs to be carefully considered in relation to the level of freedom a child has been given to accept or
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decline.

safeguardingincludes preventing harm through radicalisation and if there are concerns about this, the PSO should
be asked for advice

Adults who disclose abuse from their childhood

Non recent abuse (historic abuse) is an allegation of neglect, physical, sexual or emotional abuse made by, or on
behalf of, someone who is now 18 or over, relating to an incident which took place when the alleged victim was

under 18. If there is no current risk to the victim from the alleged perpetrator, this constitutes a non-recent
disclosure.

There are many reasons for an allegation not being made at the time: these include fear of reprisals, the degree
of control exercised by the abuser, and shame or fear that the allegation may not be believed. If the person is
becoming aware that the abuser is being investigated for a similar matter, or suspects that the abuse is continuing
against other children, this may trigger the allegation.

Reports of non-recent concerns or allegations of abuse may be complex, as the alleged victims may no longer be
living in the same situation as when the abuse occurred and/or the whereabouts of the alleged respondent may
be unknown.

However, such cases should be responded to as carefully as any other safeguarding concern or allegation. That is
because: -

o There is a likelihood that a person who abused a child/children in the past will have continued and may
still be doing so.

e Criminal prosecutions can still take place, even though the allegations are non-recent in nature and may
have taken place many years ago.

The need to share this information should be explained to the alleged victim and they should be encouraged
to talk to the Police with support. If they are not willing to do so but have shared the name of the alleged
perpetrator, SML will seek Diocese Safeguarding Advisors” advice about referring the matter to the Police
without the consent of the victim.
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SAFEGUARDING VULNERABLE ADULTS

What is Safeguarding Vulnerable Adults?

Most aduits who are part of our SML Church community can keep themselves safe and seek redress themselves
where that safety and wellbeing is threatened. Safeguarding Policy and Procedures relate only to the group of
adults we define as ‘vulnerable adults’ (also known in legislation as ‘Adults at Risk’). Safeguarding means
protecting an adult’s right to live in safety, free from abuse and neglect. The Care Act 2014 emphasises the
Wellbeing principle whereby an individual’s wishes and feelings must be at the fore of any decisions, and they
should be assisted to fully participate in the process. The group defined by the Care Act as ‘Adults at Risk’ are
those who have a need for care and support, and are experiencing, or are at risk of experiencing, abuse or neglect
and as a result of those needs are unable to protect themselves. This may also include carers in certain
circumstances. This may be the very frail and elderly, people with severe mental illness, learning disability or
serious physical illness or disability.

Local Authorities have a duty to make enquiries or cause others to if they believe an adult at risk is experiencing,
or at risk of, abuse or neglect {section 42). There is particular protection in law under the Mental Capacity Act
2005 for those who lack mental capacity to make certain decisions themselves due to illness or mental
impairment. We are obliged legally to act in their best interests.

The categories of abuse for safeguarding adults are as follows:

Physical Abuse - including assault, hitting, slapping, pushing, misuse of medication, restraint or inappropriate
physical sanctions.

Domestic abuse — including psychological, physical, sexual, financial, emotional abuse, so called ‘honour’ based
violence,

Sexual abuse — including rape, indecent exposure, sexual harassment, inappropriate looking or touching, sexual
teasing or innuendo, sexual photography, subjection to pornography or witnessing sexual acts, indecent exposure
and sexual assault or sexual acts to which the adult has not consented or was pressured into consenting.

Psychological abuse — including emotional abuse, threats of harm or abandonment, deprivation of contact,
humiliation, blaming, controlling, intimidation, coercion, harassment, verbal abuse, cyber bullying, isolation or
unreasonable and unjustified withdrawal of services or supportive networks.

Financial or material abuse — including theft, fraud, internet scamming, coercion in relation to an adult’s financial
affairs or arrangements, including in connection with wills, property, inheritance or financial transactions, or the
misuse or misappropriation of property, possessions or benefits.

Modern slavery — encompasses slavery, human trafficking, forced labour and domestic servitude. Traffickers
and slave masters use whatever means they have at their disposal to coerce, deceive and force individuals into a
life of abuse, servitude and inhumane treatment.

Discriminatory abuse — including forms of harassment, slurs or similar treatment; because of race, gender and
genderidentity, age, disability, sexual orientation or religion.

Organisational abuse — including neglect and poor care practice within an institution or specific care setting such

as a hospital or care home, for example, or in relation to care provided in one’s own home. This may range from
9
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one-off incidents to on-going ill-treatment. It can be through neglect or poor professional practice as a result of
the structure, policies, processes and practices within an organisation.

Neglect and acts of omission — including ignoring medical, emotional or physical care needs, failure to provide
access to appropriate health, care and support or educational services, the withholding of the necessities of life,
such as medication, adequate nutrition and heating

Self-neglect — this covers a wide range of behaviour neglecting to care for one’s personal hygiene, health or
surroundings and includes behaviour such as hoarding.

Domestic Abuse

SML is committed to a caring and safe response to situations of domestic abuse. Concerns regarding possible
domestic abuse may arise in ministries such as preaching, teaching, and marriage preparation. This is defined as
“Any incident of threatening behaviour, violence or abuse {psychological, physical, sexual, financial or emotional)
between adults who are, or have been, intimate partners or family members, regardiess of gender or sexuality”.
SML shows no tolerance of domestic abuse. Where such an incident affects children or adults who fit the
vulnerable adult/adults at risk definition above the normal Safeguarding procedures should be followed (see
flowchart on page 13).

Where domestic abuse is between two adults who are not otherwise vulnerable, the guidelines are:

Accept what the victim is telling you, without asking for proof

Reassure the victim that confidentiality will be maintained but there are boundaries

Check whether any children or vulnerable adults are involved and follow procedures if they are

Ask if the victim is currently unsafe and take care not to increase risk. Encourage the victim to give consent to
the involvement of |ocal Domestic violence services. If there is immediate risk or medical need, dial 999
Check how you can contact them in the future without increasing risk

Listen to the needs of the victim and do not give advice
Record and date what you have been told
Consult the Safeguarding Adult Parish Officer

In addition to the above, the Diocese of Salisbury’s Domestic Abuse Policy has been adopted by the PCC and can
be found in appendix 6.
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REPORTING SAFEGUARDING CONCERNS

How to know if a child or vulnerable adult is being abused

Sometimes, a specific incident or injury will alert you, but more often, an accumulation of concerns will build up
overtime. Few signs of abuse are significant alone, but a cluster of signs must be taken seriously. Further guidance
on how to recognise possible abuse in children and vulnerable adults can be found in Appendix 8.

The child or adult might show by their own behaviour that abuse is taking place, behaving in a way which is
inappropriate for their age and stage of development. Major changes in a child's or adult’s behaviour would’
contribute to the possibility of abuse as one explanation. There may be signs that can be observed, for example,
. inadequate clothing, poor hygiene, hunger or tiredness. Developmental delay or poor growth can be significant
when there are other signs to arouse concern. The child or adult might tell you, or hint at telling you, about abuse.

There might be concern about the behaviour of an adult in relation to the child or vulnerable adult: for example,
reports that the child is left alone or not well supervised. A parent may say that they are not coping or are
punishing the child excessively. Someone may observe that a parent is criticising, humiliating or ‘scapegoating’ a
child. A carer for a vulnerable adult may say they are not coping or they may be observed psychologically abusing
the adult. Someone may appear to be exploiting or putting under pressure the child or vulnerable adult.

Signs must be recorded carefully and referred to the Parish Safeguarding Officer. It is not always clear how
significant such signs are at the outset. Any bruise or burn in a non-mobile child should be taken very seriously
and always reported to the Parish Safeguarding Officer. An allegation of abuse or an injury is urgent, and the
evidence may be gone if there is a delay. A child's or adult’s safety could depend on the quality of observation
and recording. Itis important not to wait for firm evidence before recording and sharing concerns and not jumping
to conclusions or making assumptions. Advice must be sought at an early stage.

Responding to abuse or neglect concerns

Action must be taken where there are direct concerns about the abuse, or neglect, of a child or a vulnerable adult.
It is not SML’s job to investigate abuse — it is the role of the statutory agencies - Police and Social Care who work
jointly in many situations. Social Care and the Police will be working to the definition of an “adult at risk” (see
Pages 8-9) in considering how to respond.

Time can be crucial particularly in relation to physical or sexual abuse so there should be no delay. Parents of
children should not be advised of the concerns until they have been discussed with the Diocese Safeguarding
Advisor or Social Care. Similarly, carers for vulnerable adults shouldn’t be advised until professional advice has
been sought.

It is very important where there are suspicions of abuse or neglect that the vulnerable adult or child is not
questioned about this. Instead, record all concerns and seek advice and use the body map (see Appendix 9) if
there are physical signs. The Parish Safeguarding Officer will discuss the matter with whoever raises the concern,
with the Diocesan Advisor and with the Police and Social Care if there are concerns about significant harm to the
child or adult. If a concern remains about a child or vulnerable adult after such a discussion, or if no one is
available, anyone can ring Social Care directly. It will be helpful for future concerns to inform the Parish
Safeguarding Officer or Vicar afterwards.
11
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It is important to understand that even the most respected and trusted member of the Church community could
be an abuser. The fact that someone is known well does not preclude them from being an abuser. Some people
target churches as being places to obtain easy access to children or vulnerable adults and may patiently wait for
their opportunity. The welfare of the child or adult must come before loyalty to SML, however unbelievable the
allegation may be.

If a parent or carer talks about a concern that their loved one is being abused, this must be passed on to the Parish
Safeguarding Officer and Social Care even if the parent/carer cannot be persuaded of the need to do this
themselves. This is essential in order to safeguard the child or vulnerable adult and other potential victims.

Concerns about abuse by another child or by a vulnerable adult also need to be discussed with the Parish
Safeguarding Officer. Although many young people will experiment sexually, if there is an imbalance of power or
age, this should be responded to in a similar way to sexual abuse by adults. Sexual activities remain unlawful for
under 16-year-olds and there is specific protection for under 13-year-olds deemed unable o consent. There is
also specific protection for 16-17-year-olds and adults with a learning disability or mental disorder, from someone
misusing a position of trust, e.g. a Church volunteer.

All allegations against a member of the clergy, paid staff, SML Church officer or volunteer will be reported to the
Local Authority Designated Officer within BCP Council, the Diocesan Safeguarding Adviser as well as to Social Care.

After referral to Sodial Care, SML will continue to offer support to the child or vuinerable adult and to the person
who received an allegation. Such support needs to be agreed with Social Care. The Police and Social Care work
jointly in investigating child abuse and safeguarding adults and the paramount concern is the welfare of the child
or the wellbeing of the vulnerable adult.

Telephone referral to Social Care should be followed up by a written confirmation from you within 24 hours.
Social Care will undertake a full assessment of the situation, and this will often result in the family being offered
the help they need. Very rarely will this involve the removal of a child from home. For vulnerable adults, the Local
Authority leads the enquiry and the adult’s own views, where they have mental capacity, wilt be significant in
guiding decision making.
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Flowchart of steps in reporting safeguarding concerns

All concerns about abuse or neglect of children or vulnerable adults should immediately be discussed
with the relevant Parish Safeguarding Officer. If a volunteer is unhappy about the response, they can
seek advice from the Diocesan Safeguarding Advisors, Jem Carter and Suzy Futcher.

Concern/allegation
You suspect or witness abuse, or sameone discloses
information about a safeguarding concern or allegation

{
I |
Emergency - immediate Non-emetgency —within 24 hours

Ifa child or adult is in immediate Recard and discuss with the relevant PSO.
danger or requires medical

attention, call the police and/or I
social services immediately on 999 PSO will consult with another member of

| the safeguarding team, the Pastoral Care
Record and report all information Coordinator or incumbent and consider
to the incumbent and PSO need for external advice.
|
Record and discuss with the DSA
within 24 hours. The DSA will
provide advice and guidance.

1
I I Stilt have concerns
No longer have Stitt have concerns about )
i about a church officer
con::erns a child ;:nr adult or SML staff member
l
Record no further Agree who will refer to Record and discliss with
action/church childfadult social care the DSA within 24 hours.
support offer ahd/or police, and refer
within 24 hrs. D3SA refers to Local
Authority Designated
Record and advise the DSA. Officer and/or police
f_L——'
Share information and Ongoing DSA
follow advice of child/adult liaison convenes
social care and/or police. 2 with core group
Keep DSA updated. statutory within 48
\ agency hours
OUTCOME /
I 1] T | 1
No further Child/adult Criminal Disciplinary Risk
action protection prosecution procedures management
conhference

RECORD ALL ACTION ~ Consider the support needs of all those affected by allegations of
abuse at all points in the ahove stages. Remember the safety and welfare of any child or
adult takes precedence over all other concerns
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What do you do if a child or a vulnerable adult talks to you about abuse?

Take what is being said seriously, however young or confused they are
e Keep calm and don't show distress

e Do not promise confidentiality

e Do not try to obtain more information than is necessary to establish concern. Don't ask questions but don't
stop the free flow of information if the person wants to taik. Listen carefully without interruption.

e Explain to the child/adult what you will do with the information next and in a way they can understand.
e Don't make promises to the child/adult that you can't keep.

e Write everything down immediately using the child’s or vulnerable adult’s own words if possible. in the first
instance refer to the relevant Parish Safeguarding Officer. The PSO will advise the Vicar and Social Care before
discussing with the parents or carer or anyone else. SML will advise the Diocesan Safeguarding Adviser of any
referrals.

Limited confidentiality

No individual should promise confidentiality to someone who is a potential or actual abuser or to someone who
makes an allegation against a particular individual. If a child or vulnerable adult makes an allegation, it is
unacceptable not to pass this on as this will allow the abuse to continue. This is a legal requirement. The child
should not be given responsibility for this decision but advised of the need to refer this on. Avulnerable adult will
be consulted early, concerning the outcome they would want, but a referral should be made to Adult Social Care
and advice sought, even if they say they want no action.

If someone admits to abusing children, they need to be advised that such information wil! be passed on to the
Police out of our Duty to Care for children and vulnerable adults. This is rare as most abusers are very practised
at not telling anyone about their behaviour.

If there are any concerns, advice should be sought as soon as possible from the Parish Safeguarding Officers, the
Diocesan Safeguarding Advisor or the relevant BCP Social Care Team {or the Social Care Department for the home
address of the person}.

If there is an allegation against a volunteer or staff member, this must be referred to the Parish Safeguarding
Officer who will always involve the Local Authority Designated Officer (LADO) and the Diocesan Safeguarding
Advisors,

CARE FOR THE ABUSED AND THE ABUSER

As a Church, SML attempts to offer a loving Christian community to all who wish to be part of it. This will include
abusers, both known and unknown. Sexual abusers, in particular, may become part of the community and are
much safer within such a community which can offer oversight and support. They should be treated with love
and respect, but helped to avoid further abusive situations, usually with clear boundaries and a support network
putin place.
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If someone has been convicted of sexual offences against children or vulnerable adults, there will be restrictions
placed on their involvement in church life which will be agreed with the Diocese and their Probation Officer, where
appropriate. They will not be able to do any voluntary or paid work involving contact with children or vulnerable
adults and may have limitations placed on attending mixed age Church activities. Where they are known abusers,
boundaries will be agreed with them to keep children and vulnerable adults in the fellowship safe: Any offenders
will be carefully managed and monitored in line with the House of Bishops recommendations. Such situations will
be handled sensitively and confidentially under a written covenant of care.

We have within our Church family many who were abused as children and still suffer from the consequences. The
Church offers a number of supports to such hurting adults including care by the Pastoral Team and the Prayer
Ministry at the end of services. Where children need support due to past or current experiences, this will always
be offered in conjunction with the statutory services and with the consent of those with parental responsibility.

Whilst the Church must respond effectively and supportively to known abusers who become part of the
community, it is also important to note that robust and clearly communicated Church safeguarding poiicies and
procedures both reassure those attending and also deter potential future perpetrators.

SAFER WORKING PRACTICES

Practical guidelines for Safer Working Practice with Children

o All leaders of groups will ensure that the venue is suitable and safe. If there are any concerns about this,
these concerns should be reported to the PCC via the Team Leader who will share such information with the
Vicar. The whereabouts of the first aid kit, the nearest telephone, fire extinguishers and exits should be
known by leaders and volunteers. There should be basic First Aid knowledge by leaders and hygiene
standards should be maintained where food or drinks are served. Where children are taken away from the
usual venue, PCC and parental approval will be sought in advance, exceptin the case of a medical emergency.
PCC approval can be granted by two delegated people from the following list: clergy, Church Wardens and
Director of Operations. Drivers should have a full and clean driving licence for two years.

¢ All adults working with children will ensure they do not work alone with a child unobserved. This means
there must always be two adults present during activities or doors open between two groups. This will apply
wherever the adult is with a child including Church members’ homes or cars.

e Ratios: Two leaders are sufficient for 20 children over 8 years old, with one additional leader per 12
additional children. A balance of gender should be maintained where possible. The legal minimum for
children under 2 years old is one leader per three children, from 2-3 years old one per four children and 4—
8-year-olds one per eight children. For the purposes of ratios, a married couple helping togetherin a group
will count as ane adult, unless another adult is present when they may count as two adults.

SML requires 2+ adults to be present with children at all times. Only leaders over 18 count as adults for
supervisory purposes. A minimum age gap of 5 years between leaders/volunteers and the U18s in their
group is highly advisable and should be implemented where this is possible.

e Failure to comply should be noted in the group’s register or logbook or on Church Suite.

o All activities will always have two adults present. If the youth pastor, children’s pastor or any other adult
need to meet with young people {under 18 or 18 and at school) to discuss pastoral issues (or for any other
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reason), there will always be a second adult present in the room. Such meetings must take placein the church
centre or church, never in the child’s home or on a walk. There must be a second DBS'd adult in the room
who accepts and acknowledges their role as an observer. This adult will continuously and actively be
observing the meeting. Consideration must be given to parental permission and if a decision is taken not to
inform the parents of the meeting, then the reasons for this decision must be recorded. In extreme
emergencies, if a one-to-one ratio is unavoidable, this needs to be recorded on ChurchSuite as soon as
possible after the event and the recording immediately shared with the Associate Vicar {or vicar in his
absence) and the Parish Safeguarding Rep for children.

e In residential activities, it may be difficult to avoid rare occasions where only one adult is present, but this
should not be with only one child. The leader should inform the other leaders of the situation arising.

e Care will be taken about the use of photos or video images of children. Prior permission for use of photos
will be sought from parents at the time of the child’s registration for an SML group. Occasionally photos of
Church events will include group pictures of unnamed children. If children are going to be named or
photographed individually, where appropriate further permission will be sought. No details of the identity
of the child should accompany photographs in Church publicity, Church social media, or on the SML website.
Only a designated person should take the photographs, and this should be done on the Church camera/ipad.
No photos should be taken on personal devices.

® Use of texting and messaging on social media by leaders and volunteers needs to be done with great care.
Leaders and volunteers should only send group texts and emails with practical arrangements, and should not
enter into personal sharing. When using social media profiles, volunteers must not ‘follow’ children. Leaders
and volunteers should not allow access of children in their groups to their own personal social media profile
and should not have them as “friends” or enter into social media messages with them.

e All leaders and helpers should receive the support they need. They will be supported by the leadership of
SML and will know who the Church’s Parish Safeguarding Officers are. They will receive regular support in
the form of meetings and training events.

® Leaders and helpers need to ensure they behave in a way which could not be misconstrued.

e Leaders’ relationships with children should offer the children a role model as Christians.

e Levels of personal care, e.g. toileting, should be appropriate and related to the age and stage of development
of the child. There should always be two people present if a child is taken to the toilet or personal care
needed.

o Touching of children needs to be considered with care. Itis not helpful to assume touch is never appropriate.
Touch should always be initiated by the child, not the adult. it should be age appropriate and any concerns
about inappropriate touch by a child should be referred to the SML PSO for children. The use of touch must
be to meet the child’s needs, not the adult’s. Any touching should take place in a public setting, observed by
another adult. Care should be taken when playing physical games that there is no inappropriate touching and
that children are happy with the activity. Leaders and helpers should monitor each other in the area of touch
and should help each other maintain safe standards. Any concerns about the behaviour of another leader or
helper should be referred immediately to the Vicar and the Parish Safeguarding Officer.
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e leaders and helpers in children’s/young people’s groups need to be alert to any concerns about child-on-
child abuse, whether verbal, physical or online. Such concerns should be recorded in the logbook/on Church
Suite. Behaviour needs to be challenged at the time, and the parents of those involved and the Parish
Safeguarding Officer informed where it continues or is serious.

e Aregister should be kept of all children involved in an activity. Consent and information forms should be
filled out by parents for regular activities, and these should be filed by the leader of the group. The register
should be completed each time the group meets. Parents remain responsible for their children until handed
over to the group leaders at the start of the session. Children should be collected by a parent or ancther
person with the appropriate armband. The armband signifies parental permission for pickup. Leaders can
refuse to release the children if they do not feel the person collecting is an appropriate individual.

e A record should be kept for each group either in a logbook or on Church Suite. This should be filled out
every time the group meets. This should record who were present in addition to those recorded on the
register. This should include casual callers to the venue. The log should include a record of any difficulties,
unusual events or concerns about individual children. Accidents or incidents should be noted on the relevant
form and passed to the Youth Pastor or the Children’s Pastor.

® Protecting children within SML does not just stop at the children’s groups. At other times in Church life,
children could be abused by someone worshipping with us. It is important that all adults, particularly the
parents of the children, take responsibility to ensure that children are not alone in unchserved parts of the
Church building or grounds. If they are in a large group of children playing, it may not be essential to have
an adult with them, but one should know where they are and who is there. Where mixed age social or
musical activities take place two adults should always be present with children.

e Protection of children in SML Church premises user groups. Those that work for other organisations
associated with SML should adhere to those organisational Child Protection Policies which should be no less
stringent than SVIL's own policy. Agreements for hiring premises, which are the responsibility of the PCC,
will make hirers responsible for ensuring the safety of children (if children are present). Groups who make
regular bookings are required to have a Child Protection Procedure in place which will be disclosed to, but
not approved by, the PCC.

e Social interactions. Within a church community there will be social occasions where children will be present.
If such occasions are purely social and not related to church responsibilities or events, they constitute
informal social meetings. In these situations, paid staff and volunteers need to be particularly aware of the
potential risk of allegations, and should ensure they maintain good boundaries.

in line with our policy on working with chiidren and social interactions, and to protect all parties, paid staff,
interns and placement students may not reside in an SML household where there are under 18s who are
not related to the staff, interns and students.

Practical guidelines for safer working practice with vulnerable adults

All leaders of groups will ensure that the venue is suitable and safe. If there are any concerns about this, they
should be reported to the Team Leader or PCC. The whereabouts of the first aid kit, the nearest telephone and
fire extinguishers and exits should be known by leaders and volunteers. There should be basic First Aid knowledge
by leaders and hygiene standards should be maintained where food or drinks are served.
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Consideration needs to be given as to how many people should undertake an activity with vulnerable adults.
There will be situations where it would be appropriate to always have two people helping a vulnerable adult. For
example, where someone will be very distressed or where the adult may lack mental capacity. Guidance can be
sought from the Parish Safeguarding Officer in such situations.

Visiting residential homes or hospitals. When such visits are being undertaken on behalf of SML, it is important
to consider safe practices. Consideration should be given to two volunteers if the adult lacks mental capacity. On
arrival at a home, the volunteer should identify themselves and sign in if appropriate. Where they are left with
the vulnerable adult, the volunteer should always clarify the way in which they would get help if needed, and
what to do when their time with the adult comes to an end. In particular, it is worth checking fire exits and if an
alarm should go, knowing how to find a carer to assist the adult to a safe area. Itis preferable to visitin a communal
area where possible. Any concerns about the care within such organisational settings need to be reported in the
same way as individual concerns above and dealt with as safeguarding matters. Any concerns about the individual
that are not safeguarding should be shared with the person on duty at the home and a check made as to where
the home would like this to be recorded.

Handling money and valuables needs to be done very cautiously for vulnerable adults. If the adult appears to
lack capacity to understand their finances, then advice should be sought about how appropriate it is to handle
money for them. Where a volunteer is getting shopping or unavoidably handling money, receipts should always
be obtained. Confusion over financial situations is often a cause of safeguarding adult referrals and the
commonest reason for referrals for barring to the Disclosure and Barring Service.

Touch is an issue that requires careful thought for vuinerable adults. Many such adults are deprived of touch and
will particularly welcome affection expressed in hugs etc. However, personal choice of the vulnerable adult must
be respected and touch always offered sensitively and carefully.

Preventing abuse within SML

Within SML, we often know each other well and there are excellent relationships across generations which benefit
us all. While keeping children safe from risk of harm, we must continue to build these relationships. For many of
us, relationships with adults when we were young brought us to our present faith. Equally, we love and care for
many vulnerable adults. We are able to continue to do this but need to do it in the safest way possible.

It is, however, important to have in place a policy which helps to ensure the safety of both children and adults.
We need to create an “awareness” culture at SML where there is an understanding of the risks to children and
vulnerable adults and a clear view of what is and is not acceptable behaviour to both. This will also reduce the
risk of unfounded allegations against adults.

Both for vulnerable adults and for children, Safer Recruitment practices are adopted. All volunteers and staff, both
new and existing, will be required to complete SML’s safeguarding requirements and also have a DBS check,
depending on their role {see SML Safeguording Requirements overleaf). The PCC is responsible for all
appointments paid and unpaid. For volunteers with children or vulnerable aduits, this responsibility will be
delegated to paid members of staff appointed by the Vicar.

Where the role requires it, DBS checks will be used to assess suitability and the Diocese complies with the DBS
Code of Practice. SML will not discriminate unfairly on the basis of conviction or other information revealed as
part of recruitment processes.
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SML is committed to the fair treatment of its staff, potential staff, volunteers, members, and those with whom it
comes into contact, regardless of race, gender, religion, sexual orientation, responsibilities for dependents, age,

physical/mental disability or offending background. As part of our Safer Working Practices, SML are committed
to ensuring we have in place: -

#Senior management commitment to safeguarding

e A Safeguarding Policy ratified by the PCC which is communicated and implemented

eClear lines of safeguarding accountability

eClear roles for safeguarding staff

eProvide safeguard training to staff

sClear arrangements for supervision (between volunteers/staff and their manager/leader)
einformation sharing on safeguarding

eoClear record-keeping

e Appointment of a safeguarding team to work with the Vicar with a PCC member representing the team
sAdvertise contact information clearly on noticeboards, etc.

SML Safeguarding Requirements

All volunteers at SML whose role involves working with chiidren or vulnerable adults and all staff are required to
undertake some or all {dependant on their role} of the following safeguarding steps before they can commence
volunteering/working:

{a) Read and understood the SML Safeguarding Policy

{b) Completed and signed a Declaration Form

{¢} Completed and signed an Application Form

{d) SML have received two satisfactory references

(e) Have completed Foundation {formerly known as C1) safeguarding training, either online or
by attending a course (or refresher training)

{f) Have a satisfactory DBS check where required

Roles defined as involving children or vulnerable adults will require a satisfactory DBS check. The level of
safeguarding training required for each role is defined by the diocese. Staff and volunteers will be informed of the
requirements for their specific role, and SML verifiers will assist the applicant through the steps above. |If
appointed, the volunteer will be provided with a SML Safeguarding Pack which includes: -

An appointment letter
A Volunteer Agreement (a volunteer will only need to have a Volunteer Agreement should their
role require them to have a DBS check, or they are a volunteer leader)

e Safeguarding Guidance Notes {this is a one-page summary of the safeguarding key points —there
is Guidance MNote provided for Pastoral, Children, Youth, Safer Recruitment and a generic
Volunteer).

A safeguarding contact sheet

PCC Safeguarding Policy Statement

Procedure for when a concern is reported, suspected, discovered or disclosed
Church of England Safeguarding pocket guide

A photo of the team leader to be included
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Safer Recruitment of staff and volunteers

The appointment of future paid staff will follow the guidelines issued by Salisbury Diocese (Practice Guidance:
safer recruitment July 2016). In addition, guidance provided in this document will be discussed in detail with the
prospective member of staff. Appointment of volunteers whose role involves working with children or vulnerable
adults, to be leaders or volunteers, will follow the procedures outlined below.

10.

11.

12.

13.

An interview should be undertaken with the prospective candidate, ideally by two members of staff
wherever practicable. In this meeting, searching questions will be asked about the potential volunteer’s
response to safeguarding concerns and preventing abuse in the Church. This discussion will be between
the relevant Team Leader or Vicar and the prospective volunteer. The candidate’s spiritual life and walk
with God will also be explored. Any concerns shouid then be discussed with the Parish Safeguarding
Officer.
Should the interviewer know the candidate on a personal level, then another member of staff should be
asked to join the meeting for transparency.
The individual must complete all, or some, of the required ‘Safeguarding Requirements’ mentioned above
{depending on their role) before they can commence.
Any person whose involvement with children or adults fits the definition of regulated activity will be
asked to complete a DBS check. This includes most direct work with children and Vulnerable Adults, and
SML follows the Diocese guidelines on this. Following a DBS check, these volunteers will be asked to
register on the live update service on the DBS to make future checks easier. https://www.gov.uk/dbs-
update-service
Arefusal to complete the ‘SML Safeguarding Requirements’ overleaf will automatically exclude the person
from working in any role that allows contact with children or vulnerable adults.
All new volunteers (excluding volunteers for roles which are considered to be a suitably low risk
safeguarding concern e.g. Refresh and Welcome teams) will be asked to provide appropriate references,
one of which will comment on previous work they have done with either chitdren or vulnerable aduits (as
appropriate to the role). The level of risk attributed to volunteering activities & ministries will be
periodically reviewed by the safeguarding team.
Key volunteers (those requiring a DBS and volunteer leaders) will receive a Volunteer Agreement.
if there are any doubts about a person’s suitability to work with children or vulnerable adults, he or she
will not be allowed to do so. No one has a right to work with children or vulnerable adults, but these
individuals have the right to the highest standard of care.
It is important to realise that just because someone receives good references and a clear DBS check this
does not necessarily mean they pose no risk.
All new volunteers and staff will undertake a six-month probationary period at the end of which their
suitability will be re-discussed with the Team Leader.
Anyone whose behaviour in any way causes safeguarding concerns should be asked to stop such work.
This does not reflect on their SML Church membership, and they should be encouraged to use their gifts
in other areas of Church life.
Everyone in the Church has a part in caring for those with learning disability, mental health problems,
physical disabilities and the elderly frail. It is not necessary to formalise all of these arrangements. Where
this support or intervention is on behalf of SML, it is important for those undertaking this to consider their
role. Some examples of this are Café, Lunch Clubs, Communion at Home, Prayer Ministry, or Pastoral
Visiting.
SML is committed to supporting, resourcing, training and regularly reviewing those who work and
volunteer amongst children and vulnerable adults. This includes pastoral support if allegations are made
against volunteers.

20

February 2026



SML Safeguarding Training Policy
Volunteers

All volunteers at SML whose role involves working with children or wulnerable adults will initially attend
Safeguarding Foundation training within St Mary’s Longfleet (SML). This training will be delivered by a Diocese
approved trainer and will incorporate the required learning for the Diocese Basic and Foundation level training
and is provided in person (where possible). It has been agreed with the Diocese that this is an acceptable method
of training the large number of volunteers within SML, and the Diocese have also agreed to our refresher training
plan. If volunteers are unable to attend Safeguarding Training at SML, they can book on to the Foundation course
delivered by the Diocese. Volunteers can also access e-learning, but it is our clear preference for volunteers to
have in person training where possible.

Volunteers will be required to attend a short refresher course every 3 years delivered by Diocese approved
trainer. The Diocese Safeguarding Team has agreed that SML can deliver a refresher course written and

organised by a Diocese approved trainer. If volunteers are unable to attend this, they could attend the Diocese
Foundation course to actas their Refresher Course.

Where relevant, volunteers can attend any of the specialist modules run by the Diocese.

Team leaders and staff

in addition to all the above, Team Leaders are required to attend Safer Recruitment training and, depending on
their role with SML, the Diocese Leadership training.

It is recommended that the Youth Pastor, Children’s Pastor and Pastoral Care Coordinator undertake the Multi
Agency Level 3 Safeguarding Children’s Training run by the Local Authority. This will give them a far greater depth
of knowledge about responding to concerns and the outcome of referrals.
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APPENDICES

All original forms included in the appendix section are available on request from the Church Office
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Appendix 1 { Application Form (original form available from SML verifiers)

SNIL SAFEGUARDING FORMS \S!l’iﬁ.a

This Applieation Feamn and Confidential Declarafion Form must be completed by 28 those wishing to work wilh children and'or adulfes
experienciny, o at risk of, @nme or rieglect. it applies to all roles, indeding elery, empleyees, omdinands and voluntesrs who are to
be in substantial cort=et with ehildran andfey adults expersencing, or at fisk of, abuse or neglect. This form:is shictly confidential and,

gitpept wmder comguision of kaw, will be seen only by these invefved in the rensmmem‘wmmm process and, when appropriate,

the [hdcs san Safeguandng Adviser of spmeane actfing in 2 simitar misfposition. Al formes @il be kept sacunely n compliance with te
Data Protection Act 1888,

1 you answer yes {n any question on the Dedaration Form, please ghme details, oweseaf aron a separate sheet if necassary, grng
thee numnber of the question whick you are answering,

1. Appifcation Form

Apphication for the post of

Full Hame FOFtHar name: oate of Bifth
Baytime telephone EvENing telephong

Haomt= address Post code
How long have youlived at the akbove attdrass? if lass than 12 months, please give proviots sddress:
Previsus address Post code

How long didyou lhve at this previous address?

church sttended at previous address Name of Minister

Relevant qualifications/training

Previgns experience of working with children or adults experiencng, or at risk of, abuse or neglect {continue overleaf if necesmny]

Please provide two references, ona of which must be from a current empboyer or previous church

Hefarance 4

WIrRATS MEes s Or (please delete as appropriate]  Name

Address Post code

Telephone Email

Refronce 2

AT/ MES MEss /R Dr (please delate as appropriate]  Mame

Address Post code

Telephone Email

EIGHED PRINT NARME BATE
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~

O vefarénes must e from eithar 8 L0rrent SIRINAEL, O7 |
Jeadasship roll within 5aaL, of'ifor those newr o ShL) & par

Referenge 1.
WIS T i s WS/ DT | plaase delste as appreprizte]

Mz -

Addsess PRt code

Tgélgﬁﬁc,zje

Emnsii

fefarence 2
FArS Tl rs fodtissy s {plasse datste 2= spproprizte)

Marriz

Address ~ERzLcods

Telgphchs

Email

BIGMED PRINT BEALIE

DATE
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Appendix 2 | Declaration Form (original form available from SML verifiers)

7. Coniidential Dectaration Fom \S(V!ﬂ

1. Have you sver besn convicted of or charged with 2 crimina! offence or bzzn buund over to keap the pezcs that
ha:lnnt been filkarsd in aceordancs with the 0BS filtsring rulzs'7? jinclude both 'spart™ srid ‘snepent’

conicEons) YES/ NGO
2. Hawve you ever recéived 3 caution, reprimand er wamihg from the police that has not been Sitered in VSN
accardance with the DS fiftering rulas’ N
3 AreYDU st present (o have you ever been) under investdzsticn by the palice or &0 émployer or other
orgenisatios: far whith you worked for any offence / misconduct? YESHO
4, Areynu or heve you ever been prohibited and § o bemad from wark with rhitdren andZor vulnarstls aduits? YEE/ND
Hazs & famiby cosert ever mads & finding of fact in ralation te yeu, that yow have caused significant harm to a child
and } or vulrerzble adult, or has any sich court mede 26 order =geinst you on the basis of nn;r finding or YES /8D
allegaiion that zny child and / or veirerable Adulkwas at Fisk of sigmificant harm from you'?
€. Has your canduct aver causzd of baen Hkely to cause sigriificant harm to a child and f cr valnereblz stuls, and ¢
ar put a ciild er vizinereble Adult st Risk of significant harm? YES/NO
F. Toyourknowledgs, has it sver b=an alleged thatyour tonduct has resulted 3n sniy of those things? YESFMNO
B. Have you ever hzd =riy allegation made sgainst you, which has beén reportad/refeniad te, and investigated by P
I ! YES/ND
e PoliteSacish Sarvices/3oce! Work Bepartmsnz (Chitdren or Adule’s Sadal Care)?
if pou 1z iy s o ques‘fcrs 7 mdf’urs please give detall gerieaf, which map include the dates) ang mrture of
the ileqution, gnd whether you were Sismisezd, dieciplined, moved rd other visrk or resigned from any Eovd ar
voluntary work ge ¢ rasuli.
2. Hasa chitd in your cars or far wham you hzve ge had parental re:pan;lbilf-tg awer beer removed fram your Tars,
heen piaced onthe Child Féotection Plan, & cars prdar, & superyision crier,  child assesament orderoran YEEND
[~

emergeacy protectos ordss undar the CEildren Act 15952, or a similzr order undar any other legislation?

10, fyéu ars working fram hami with chifdren, is thars anyone whi iz 18 yesrs of age or aver [ving ar zmaloyed In YESRD

yiour housahold who fas ever been charged with, cautioned or convicted in relstian to any erimingl offencs not Hot
subjsct ta ©8S filtering rules’; or iz that parsan 5% prasert the sutjert of 3 criminal mm.-esng:tlnn»’pendmg apglitable
prosscution?

Declarations

| daclare the above information (=rd that averlesf or an any Frteched shests) i trus, accurste end complet= & the hest of my

rnawledge. after | have besn sppoint=d [ sgr=a to ifform my Team Leader IF1amcharged, cautioned or corwicted of ary offence
oriF | B=come sublact ko 2 Police/Sodiz) Barvicas/Sacial Wark Depariment (Children ar adult’s Sedal Care) imyesiigation.

signed Fuft Narne - Todays date Gate of Birth
Address past code

e

) deckare thet | heve read and understood The SMIL Zafeguanding Policy.

Signied Full Mars Tpdey'sdate

Al infarmation declared an this farm. will bz carefully asgess=d to decide whether it is relevane ba the poat sppli=d fer ard will only be
used for tha gurpose of safagusrding childrdn, young people.and ! er wdults erperisncing, of st risk of abuse ar neglect. Thacks may bz
made: with othar agancizs ta cenfirm Taformation providad ammuz, You will be advised if that s happaning and your comssnt sought,
Plzaze noks that the edisence of = coiminal record will nat pecassarily prevent @ person fram being sppaint=d, it iz enly 3 the naturs af
any matters revezled may be considersd va place @ child and f or an eduk espatiznsing, or at rsk of shuse ar naghect 2t risk,

sheteritiy ivzhee) aesd il 7 uiza
l"-'-! i l i "- i lar misd w.'ﬂp'ylm'lﬁm - f:i'-m.n'u.'
= rnm.uw ul',f\; AR T el ae b i st l\'\‘li WA

§ e i d praza Imi!-r‘ Jﬂ arr.'u B o thae cant :

i1 1R M0 7 esuler le, Mt Enmpdy ailh fag e ful in e lie 20 fillerod
sunbsr G et e Aot henkk diebnsiimg v
wrthas i Coarenn? negeasidt e e s b2 i of Bapest saapemilshr e

120X ke oraT ozt o I nJBSxmru. [ RS
Temizdil lordh’ ek deviaad Chlwatinen of i ulad bl wmé:' ULt

o 1tiaitr s b ag o 3ol frd tenlea ganiely petae et S bk
Awtieret iR s LA Fed By alitses. o1 s i ataar oy ki,
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Appendix 3 | Volunteer Agreement (included in Volunteer Safeguarding pack)

Mzme of volunteer

Welcome to your rola 55

¥our suparvisorfteam lezder, whao is your primary peint of contact, iz .

Voluriteers sra an imporiant 2nd valued part of life st 3ML Wi hope thatyou will enjoy voluntesting with uz snd
feel a full part of our tem. Volunteering at SMLis governsd by cur Volunteer Management Policy; the purpose of
this agreermant is & surnmarise what yeU tan expect fram us, and what we hope from: you.

We, 8L will do our best to:x-
* Introduce you to how the church works and yaur role vm}ﬂ nit
¥ Provide any guidarce, training 2nd equipment you nesd to Iy out’ your -yoluntesring fole
" Provide regular meetings with your team lezder 3o that you man tell us if you sra happy with the way your tasks
are ergam;ed and gat feedback from us
®  Respact your : s’mlis dignity and mdn.'ldual wishas and do gur best te meat thzm
Reimburie .:riy e:q:uenseslncurred “wiith prior authorsation
Conzult with you ard ksep yeu informed of posstble changes affecting your rale
Irsure you against infuny you might suffer, or meuse, due to negligenca
Prclw;le a safe wfun‘tnermg enmmnmen?
- Trest yau feirly =nd with respect
Lizten toany izsuss znd sispgestions you may Rzve about the role.

|, the Yolumtear, agree to do my bast to=-

| 1 deet the commitment detailad in ey refe desciiption overtead

i »  a¥ark” relisbly and conscisntioushy

} ®  Give f3ir werning wﬁeneve; 1 cannoz “work® when expected to

I "  Fallowthe guidante of fny team [eader

‘ ®  Foligw relevant SML procedures, including hesith and safaty, szfeguarding, and dats protectian. Copies of &l
i 831 policies are aither @ilsbla through your team lezder or the 3ML oifice &1 raquast

! »  Wzintain appropriate confidentialy

Safeguarding. We take the ssfety of evenyone in the Church very sariouzly and everyone must wiork within qur
sefeguarting policies for childres and adults, We require thosa working directly with children and for vulnersbla aduits
to undertake safeguarding waining. In addition, 50L expects anyone whi kecomes aware of 2 safeguarding risk or of
sctuzl sbuse, 1o raport it immedistely to one of our safezuarding officers.

Nor-Contractual. Tz agraement is not ingended to creste a legzlly binding contract betvegan us and either of us may
cancel it =t zny time. Naither of us intand sny employmsnt ral ariﬂnship to be rrestad now or at any time in the futore,

Thsnk yau so sruch for veluntearing to s2rve at SMIL and we hope you find it 3 rewarding 2nd fulfiling experience.

Eipned by supenisortesm feader Dzte
{00 hehalf of the farochiol Church Coancil}) '

| understand the nature of the role as describad cwarieaf.

Signed by voiunteer Dats
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ROLE DESCRIFTION

Brigf description of rolefobjectives:-

Apprarimate voluntesr kaurs per menth
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Appendix 4 | Appointment Letter (included in Volunteering Safeguarding Pack)

afisda

Date

Dear

APPOINTMENT TO THE B#OST OF

Than you =6 much far agreaing ta volunteer with us. Voluntesrs are an essartial part of our chirch
life hare at SML and we really valua all who s=rus for the Kingdom. We da hope that you 2njoy
volunteering with us and feel part of the team. ’

We are providing you with this Vatuntesr Pack, which we trust you will find hetpful. . it inchedes:-
¥ A'Voluntees Agresment £ 2 {this is onby for woltnteers who require 8 DBS theck because of

their rols or whe are volurtzer lesders). If an Agreement iz @nclosed, eould you plesse szn
one cocpy and retusn o me. Thanks.

¢ Safegusrding Guidance Motes

b A SML Safeguarding Consact Shast

® Ty PCC S=feguerding Policy Statensent

*  Church of Englard Safeguarding pocket guide

¥there iz arnithing further | can help you with at this stage, pleaze dolet me know.

On behalf of the POC, | loek foremrd to welcoming you ts our t2ant.

Yours sinceredy,

Team Leader
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Appendix 5 | PCC Safeguarding Policy Statement (in Volunteer Safeguarding Pack)

Sl

vEomands 4ok e P
Every person has a value and dignity which comas directly from the creation of male and female; in
God’s ownimage and likeness. Christians see this potential having been fulfilled by God’s re-creation
of us in Christ. Among other things, this implies a duty to value all people as bearing the image of God
and therefore to protect them from harm.

Therefore, at SIML we are committed to:-

« The care, hurture of, and respectiul pastoral ministry with, all children and wulnerable adults
+ The safeguarding and protection of all children and all adults when theyare wulnerable

* The establishment of safe, caring communities which provide a loving environment in which
there is a culture of ‘informed vigilance’ regarding the dangers ofabuse

To this end we wiil:-

¥ Fully adopt the House of Bishops’ Pramoting o Sagfer Church; Safeguarding Palicy Statement,
and work in partnership with the Diocese of Salisbury to ensure that we work in accordance
with best practice at all times.

¥ Carefully select, supportand train ali those with any responsibility within SML, in line with the
prindples of Safer Recruitment, including the use of the Disclosure and Barring Service.

¥" Respond without delay to ali complaints made where there is a suggestion that an adult or
child may have been harmed. In addition, we will co-operate with the police and local
authority in any investigation if required to.

v" Seek to offer informed pastoral care and support te anyone who has suffered abuse; develop
with themn an appropriate ministry that recognises the importance of understanding the needs
of those who have been abused. This would include their feelings of alienation and/or
isolation.

v Saek to protect survivors of abuse from the possibility of further harm and abuse.

v Seek to offer pastoral care and support, including supervision and referral to the proper
authorities, to any member of our church community known to have offended against a child
or wulnerable adult. We will oversee and put into place rigorous boundaries for offenders
known to us and who wish to be part of SML.

v Seek to challenge any abuse of power, especially by those who are in a position where they
have a level of responsibility which assumes that they will be respected and trusted by others,

i all these principles we will follow legislation, guidance and recognised good practice, This
Statement was approved and adopted by the PCC on 15 July 2019.

One of our Parish Safeguarding Officers is the first person you should speak to if you have any
concerns regarding the welfare of a child or vulnerable adult — Nick and Clare Taylor {children) and
Jackie Morgan (aduits} — 01202 338733. If you would prefer to speak to someone outside of the
church you should speak to the Diocesan Safeguarding Advisors, Jem Carter and Suzy Futcher on
07469857888 or 07500664800.
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Appendix 6 | Reference Form (also sent in electronic format/email}

I 8 dtanes Lonighvst T GOy FEAY
: ’ e

Drata wWxEX

REQLHEST FOR REFERENCE

Applicant namie- oo Volunteer role applied for: oo

The abowe named person has spplied To be & volunieer within our Ehurch. They have provideéd vaur
name &5 sorreone who veould be happy to provide & referance.

Therzfore, please coutd you complete the questionnaire below snd Feturmn it to XNeeesees at
xooootsmipoole.org.uk. Alternstively you cowid send it in the post using the enclosad SAE,

Pdany thanks for your sssistance. Should you have any questians plesss o fiot hesitate to contact
me on 01262 253527

Kind regards,

HROOONAREEN

REFEREMCE FOR X0C0000000n000000

Hoyw tong NEVE YO KR ShI5 DETSDMT oo et st srs o s eceaemssectccbsms s cesscimes et s

17 witiat Capatity G0 YOU KADW EhIZ BEISONT et e e emromr s s et e s s s e

Ir your opinicn Gre ey sTacle oo work witn children andfor VUneradie atuis? .

IF T, wihy Mot ? .

IR $OUr CRiniom is this persnn nanEst a0 CrUSTWOTTINT (e

Can this parson be wusted 1o be confdentizl showld tha need arise? e

Wl you recommend this persoe 1o e 2 volNTEST BT GUN CRUTEHT e e s

Signsd Prissi name Dat=

30
February 2026



Appendix 7 | Diocese of Salisbury’s Domestic Abuse Policy
THE CHURCH
OF ENGLAND

o ¥ DIOCESE OF SALISBURY

RESPONDING TO DOMESTIC ABUSE

All forms of domestic abuse are wrong and must stop. We are committed to promoting and supporting
environments which:

® Ensure that all people feel welcomed, respected and safe from abuse.
e Protect those vulnerable to domestic abuse from actual or potential harm;
® Recognise equality amongst people and within relationships.

¢ Enable and encourage concerns to be raised and responded to appropriately and consistently.

We recognise that:

® All forms of domestic abuse cause damage to the survivor and express an imbalance of power in the
relationship.

e All survivors (regardless of age, disability, gender, racial heritage, religious belief, sexual orientation or
identity) have the right to equal protection from all types of harm or abuse;

e Domestic abuse can occur in all communities;

e Domestic abuse may be a single incident, but is usually a systematic, repeated pattern which escalatesin
severity and frequency.

® Domestic abuse, if witnessed or overheard by a child, is a form of abuse by the perpetrator of the abusive
behaviour.

e Working in partnership with children, adults and other agencies is essential in promoting the welfare of any
child or adult suffering abuse.

We will endeavour to respond to domestic abuse by: In all our activities -

® Valuing, listening to and respecting both survivors and alleged or known perpetrators of domestic abuse,

In our publicity —

e Raising awareness about other agencies, support services, resources, and expertise, through providing
information in public and women-only areas of relevance to survivors, children and alleged or known
perpetrators of domestic abuse.,
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When concerns are raised —
& Ensuring that those who have experienced abuse can find safety and informed help.

e Working with the appropriate statutory bodies during an investigation into domestic abuse, including when
allegations are made against a member of the church community.

In our care —

e Ensuring that informed and appropriate pastoral care is offered to any child, young person or adult who has
suffered abuse.

» |dentifying and outlining the appropriate relationship of those with pastoral care responsibilities with both
survivors and alleged or known perpetrators of domestic abuse.

If you have any concerns or need to talk to anyone, please contact our Parish Safeguarding Officer for
Vulnerable Adults, Jackie Morgan on 01202 338733 or our Parish Safeguarding Officers for Children, Nick and
Clare Taylor on 01202 338733,
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Appendix 8 | How to Recognise Possible Abuse in Children and Vulnerable Adults

Possible signs of physical abuse

Unexplained or recurring injuries

Refusal to discuss injuries or improbable explanations
Admission of excessive punishment

Child or adult flinching when touched

Fear of returning home

Self-destructive tendencies or aggression to other children

Certain types of injuries, e.g. object or finger shaped bruises, bite marks, burns or scalds, injuries to the face,
head or genital area.

Possible signs of neglect

It has come to your attention they have been left alone without appropriate proper supervision

It has come to your attention they have been exposed to dangers that they are unable to deal with
Inadequate clothing

It comes to your attention that there is insufficient lighting, food or heating at their place of residence
Being unkempt or dirty

It has come to your attention that there was a failure to seek or follow medical advice for the individual.
Neglect of accommodation

Poor physical condition (e.g. leg ulcers or ulcerated bed sores)

Clothing or bedding in poor condition including being wet or soiled

Weight loss or gain through inadequate or unsuitable food

Medication not given as prescribed

It has come to your attention there has been a failure to ensure the appropriate privacy and dignity of the
individual

Possible signs of sexual abuse

Unprompted allegation by the child or adult or hinting at a secret.
Behavioural changes - withdrawn, self-harm,

Eating problems, nightmares or sexual acting out.

Fear of someone

Possession of unexplained amounts of money or gifts

Unusual behaviour by an adult in relation to the child.

Urinary tract infections, vaginal, penile or anal infections
Pregnancy in a woman unable to give consent

Difficulty in walking or sitting with no apparent explanation

Torn, stained or bloody underclothes or bedding

Bleeding, bruising, torn tissue or injury to the rectal, anal and/or vaginal area
Bruising to thighs and/or upper arms.

Uncharacteristic sexually explicit/ seductive behaviour

Self-harm

Loss of interest, withdrawn, anxious or depressed
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Appear to be frightened, fearful or avoiding eye contact

Irritable, aggressive or challenging behaviour, unexplained sleep disturbance
Poor concentration

Obsession with washing

Self-harm, refusing to eat, deliberate soiling

Possible signs of emotional abuse or psychological abuse

Behavioural signs, e.g. overactive, aggressive, withdrawn, compulsive stealing or scavenging
Language or developmental delay

Child has inability to play

Excessive lack of confidence or need for affection and attention.

Use of excessive punishment by parents or over reaction to mistakes by child

Eating problems, unusual weight gain

Possible signs of financial abuse of adults

Change in living conditions

Lack of heating, clothing or food

Inability to pay bills/unexplained shortage of maney

Unexplained withdrawals from an account

Unexplained loss/misplacement of financial documents

The recent addition of authorised signers on a dient or donor’s signature card

Sudden or unexpected changes in a will or other financial documents

Power of attorney obtained or misused when the adult lacks mental capacity for finances

Possible signs of organisational abuse of adults

insufficient employee training and development

Unacceptable practice encouraged, tolerated or left unchanged.

Organisational standards not meeting those laid down by regulatory bodies e.g. CQC
Vulnerable Adults not treated with respect and dignity

Diverse needs not recognised and valued in terms of age, gender, disability, ethnic origin, race or sexual
orientation

Services not flexible

Organisation does not promote choice and individual focus

Communication discouraged

Whistle blowing policy not in place and accessible

Possible signs of discriminatory abuse

Lack of respect for an individual’s beliefs and cultural background

Unable to eat culturally acceptable foods

Religious observances not encouraged or anticipated

isclation due to language barriers

Signs of sub-standard service offered to minority groups or individuais

Repeated exclusion from rights afforded to citizens such as health, education, employment and criminal
justice.
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Appendix 9 | Contact Sheet (on notice boards and included in Volunteering Safeguarding

Packs)

for Children .
4 Nick and Clars Taylar
01202 338733

Parish Safepuarding Officer ~
for Vulersble Adults

Iackie Motizan

01202338733

safeguardingchild ren@sm]}jaole.org.ulé -

s.aféguardi’ﬁgad‘ui"’:s‘@_smlpqsl'e.ﬂrg.:Ll.ic"

| Diocesan Safeguarding Advisors
{lem Carter Buzy fuicher
07469857888 07500664800
/0303 0031111 atweekands
;:__s.afeggard.iﬂ E@ saiisbury:ang!'ican.ﬁr‘gm

Lmmemeoms s .——— ]

february 2026

QTHER HELPLINES

ERCC D LIRE o

GEGHEOC 500

000 1111

SO 1 PIOW ovemseesemoenieesesees st e Seims s e o e e s 11

AE0E 1009 50

'DECE 801 0331

Samatitans ...

116125

Farnily Livas ...

OB0E 8O0 222

Hatioral DEmEstic WIDIETES o oo eaee oo 1o

G808 200 4247

ACToN 4N EIEM ADUSE e s

0B0G 508 B141

If thiete is an inumediate risk of serious harm, condact the Emiergency Services on 999
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Appendix 10 | Procedure for when a concern is reported (included in Volunteering
Safeguarding Packs)

Procedures for when a concern is réported, suspected, discovered or disclosed

Whan these situations Socurs it s never ¢agy for anyerie 1o deal with, but using thefallowing forriat to repbrt cancerns

it halp you to-feel mofe confident
If you have concarns 2haut paskible 3busa {including atlegations):-

1. ‘iFthers iz immediste risk of serious hiafri contact the Emergency Sarvicies on 555,
‘2. Cortact the MM§aﬁguarding leﬁl:f_-r [details an'Sanguaréing Contact Sheet] immediztaly and
filtaws thig Up i wiiting the same day.
.3:. M the concern is regarding clergy, contect fem Carter ar Suzy futchar, Diocecan Safaguarding fdvisers or

07469857888 or U7500664800. /it weekands cali 0303 6024131
1= ekild o adult \#iéhas. te ﬁiﬁciase 3 sa"i"egusrding irt:]L‘_.'Eﬂi £ you:-

‘1,  Stay calm, mzintain eye contagt, znd take the disclosure zerioysy.

2. Listan. Keep listaning. Do not guastion or invesiigate.
‘3. Assure them thay sre not to blame and they hawve done the righ-thingtelling someang.
‘4. O nat promise canfidentiality; tall themwe rnieed to share this i order ¥o'keap thém zafe.

5. Tell them vihat you =re going to d& =nd that they wiil be 1eld what ha[_':npei'ls.
8. klake c.arEva"notes of what iz said, recor.:j dates, times, and event: {.see‘belclwi znd then personally Han:i
shese netesto the Parish Safeguarding Officer in @ confidzntizl addressey sealed envelope
Cnby teli those who nesd tor :knc;w.
8. Avcid asking fiwhat’, efien’, wiy, where’, how’ - it is not youT Folg to invastigate.
‘8. Awoid judgj"ng the glleged abiaser.

40, iroid assiEming you know haws she.childfperson feels,

Metzs on recerd kaeping
" Record the Eﬁcidemfcon’cg;n oY paper.as soom a5 passible on the same day. Be actiraté, slear shd descripive.
Avaid making.assump_tinns or giving opinibns.
o {uote the words used by the persen whete ppssihie and date and sign the dotument.

Use the body map inclided in the SML Safazu arding Pofici appendis if needed jcopy found an SMLwebsits).

It is guite rermal 1o faei unsure and ba left questianing yourself when you have dealt with 3 disclosure. As tha incident
wifl be confidential you will be unzble to discuss this with family and or friznds, f you feil you need pastoral support

ragzrding thiz plesss spask o .l!;'ngia Jules Esee coniact sheaf).
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Appendix 11| Child body image for assistance in reporting concerns
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Appendix 12 | Report of Safeguarding Concern Form

‘Report of Safeguarding Concern

IReurmbsnt Rewvd.

Parish: 5t Maiy's Lonaleat.
PEO oot s e

Andraw Perry,

..........;er! e iee e e e

Tel o i

Emait ...

£ mailr....

Alieged Vi, [

Sunject

Aliéged Abusst |:|

DOB.

Mame and Address

[ TellMobrEsmiait

“Subject
“#lleged visim [:l

Aleged Abuser D

DOB

Name and Address

TelmohiEm=l

Gontact Person (Refarrer) |

Puasition,

| ChurshiAgsncy

TelMob/Ermail

Daté{z) referred

‘Date opensd

Date{s) clossd

Childeen D ‘

Physicsl

"Hagiast

Pzychiemsfional
Sexual abuse-.
S:éﬁcq'sl a'bliséhan-:i:-!irre Fi

Child Sasusl Exploilatian

‘Belooldiurserny fif apolicable) |

LR 4 knowny

Groups stended

s [

Financisl

Sgiit usi

Onlina

DoOar

Disoriminatory |

. .ﬁrga,n_i‘s_ai'iqna[_

Dommestic Abuse

NO000d

Allgpaltian
(Congerning
chureh officer)

ngdem Slavery

L]

I

Merne:

38
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hgtes

Inifial informafion as reported

'S'ig ned

Cate

Mansr Case Hoo
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